


I Common Eligible Expenses

• Co-pays • Eye Exams

• Deductibles • Frames/Lenses

• Prescription Drugs • Contacts/Lens Solution

• Dental Fees • Lasik Eye Surgery

• Orthodontics • Diabetic Supplies

• Chiropractor Fees • Over-the-counter Items

Medical expenses for cosmetic purposes are 

not covered. Please refer to our website at 

https:/ /glynn.info for additional eligible and 

non-eligible expenses. 

I Making Your Annual Contribution

At the time of enrollment, you must estimate the 

amount of money that you anticipate you and 

your dependents will spend during the next plan 

year on out-of-pocket medical expenses. Your 

employer will deduct an equal amount from each 

paycheck on a tax-free basis. 

I Contribution Limits

Contribution limits are set by your employer; 

however, they cannot exceed the IRS maximum. 

In 2013, the IRS limited the annual health FSA 

maximum to $2,500. This limit is indexed for 

inflation based on the CPI (Consumer Price Index) 

and is subject to change year over year. 

For plan years beginning in 2024, the IRS annual 

maximum is $3,200. 

I The Claim Filing Deadline

The deadline for submitting claims is the end of 

the "run-out period," which is typically 60 to go 

days following the end of the plan year. Claims 

received after the end of the run-out period will 

be denied. 

I Process For Reimbursement

Expenses must be incurred during the plan year 

and qualify as an eligible expense. 

Your total annual elected amount is available at 

the beginning of the plan year. You may request 

reimbursement anytime you have an eligible 

expense or wait and file at year-end. 

When filing for reimbursement, we will need a 

reimbursement request form with acceptable 

documentation. 

To meet IRS regulations, an itemized bill from 

your service provider or an Explanation of Benefits 

(EOB) from your insurance carrier is required. 

Claims can be submitted by: 

• Fax

• Online claim submission

• Mail

Your employer determines the frequency of 

reimbursement. 

I Modified "Use it or lose it" Rule

If you have funds remaining at the end of the 
plan year, they may be lost unless your 
employer allows for a carryover or grace period 
benefit. 

The grace period benefit gives you up to an 
additional 2 1/2 months to incur eligible expenses 
after the plan year has ended. 

Your employer cannot offer both the carryover and a grace 

period benefit and is not required to allow either. 
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